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WASHINGTON -- The unemployment rate for blacks remained at 
4.2 percent in January, according to the U.S. Department of 
Labor's Bureau of Labor Statistics. Unemployment for whites was 
6.2 percent in January, down from 6.3 percent in December. 


Unemployment for black men moved down to 13 percent in 
January, compared to 13.3 percent in December. For black women, 
the jobless rate was 12.5 percent in January, compared to 11.9 
percent in December. 


Black teens had an overall unemployment rate of 38.7 percent 
in January, down from 39.6 percent in December; black teen men 
had an overall unemployment rate of 39 percent in January; for 
black teen women, the January unemployment rate moved up to 38.5 
percent in January. 


Overall, payroll employment, as measured by the survey of 
employers, edged up 106,000 in January to 108.8 million 
continuing its recent patters of slow growth. Total employment, 
measured through the survey of households, fell slightly in 
January, following a substantial gain over the prior 2 months. 


Unemployment (Household Survey Data) 


Both the unemployment rate, 7.1 percent, and the number of 
unemployed persons, 9.0 million, edged down in January, after 
seasonal adjustment. Since unemployment reached a high point 
last June, the unemployment rate has declined 0.6 percentage 


point and the number of unemployed persons has declined by 
775,000. 


The January improvement in unemployment was confined 
largely to adult men, whose jobless rate fell 0.4 percentage 
point to 6.4 percent. Jobless rates for other major demographic 
groups--including adult women (6.4 percent), teenagers (19.7 
percent), whites (6.2 percent), blacks (14.2 percent), and 
Hispanics (11.6 percent)--showed little or no change from the 
prior month. (See table A-2.) 


The number of unemployed persons who had lost their last 
jobs decreased by 290,000 in January, with three-fifths of the 
decline occurring among persons who were on layoff and expected 
recall. There was also a decline in the number of unemployed 
persons who had voluntarily left their last jobs to search for 
new ones. 


Unemployment in the mid- and long-term duration categories 
fell in January. This more than offset an increase in the number 
of persons unemployed fewer than 5 weeks. Both the mean and 
median measures of duration declined over the month, to 18.7 and 
8.5 weeks, respectively. 
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The number of persons employed part time 
involuntarily--sometimes referred to as the "partially 
unemployed"--decreased by about 240,000 in January to 6.1 
million. The decline occurred among those whose hours had been 
cut back because of sluggish demand, a group shown in table A-3 
as working part time for economic reasons due to "slack work." 


Total Employment and the Labor Force (Household Survey Data) 


Total civilian employment slipped to 118.1 million in 
January, on a seasonally adjusted basis, after increasing 
markedly over the prior 2 months. Over the past year, civilian 
employment has risen by 1 million. The employment-population 
ratio--the percentage of the working-age population that is 
employed--was 61.3 percent in January, about the same as a year 
earlier. 


The number of persons in the civilian labor force showed a 
decline of about 500,000 in January, to 127.1 million. The labor 
force has exhibited no clear trend since mid-1992, following a 
sizable expansion in the first half of the year. The labor force 
participation rate, at 66.0 percent in January, was about the 
same aS a year earlier, but has drifted down a bit since 
mid-1992. 


Industry Payroll Employment (Establishment Survey Data) 


Modest growth in nonfarm employment continued in January, 
as the number of payroll jobs edged up by 106,000 to 108.8 
million, seasonally adjusted. Since January 1992, the number of 
nonfarm jobs has grown by more than 700,000. 


Manufacturing employment rose by 34,000, for the second 
increase in 3 months, following large losses from August to 
October. Job gains took place in the food processing, machinery, 
fabricated metals, and transportation equipment industries, among 
others. An increase of 45,000 in automobile employment in 
January was largely the result of unusual shifts in seasonal 
patterns in the industry. Because automobiles and its 
higher-level aggregate, transportation equipment, are seasonally 
adjusted independently of each other, much of this exaggerated 
rise in the estimate of auto employment is not carried forward 
into published aggregates sith as manufacturing and total payroll 
employment. 
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Employment in construction fell by 37,000, seasonally 
adjusted, in part due to unusually adverse weather conditions. 
Much of the decrease was concentrated in heavy construction. 
Mining again lost jobs in January, continuing a downtrend that 
has totaled 100,000, or 14 percent of the industry's total, since 
July 1990. 


In the service-producing sector, wholesale and retail trade 
employment rose by 36,000 and 69,000, respectively. Both 
industries have shown signs of a pickup in recent months, 
afterlengthy periods of weakness. Transportation added 23,000 
jobs in January, an unusually large gain for this industry. 
Employment in the services industry edged down, as small gains in 
business and health services did not offset losses elsewhere in 
the industry. Finance employment increased by 9,000 for the 
second month in a row. 


Weekly Hours (Establishment Survey Data) 


The average workweek for production or nonsupervisory 
workers on private nonfarm payrolls was unchanged in January at 
34.4 hours, seasonally adjusted. The manufacturing workweek 
increased 0.2 hour to 41.4, its highest level since 1966, and 
factory overtime (4.0 hours) edged up by a tenth of an hour. 


The index of aggregate weekly hours of production or 
nonsupervisory workers on private nonfarm payrolls increased by 
0.3 percent to 121.8 (1982=100), after seasonal adjustment. The 
manufacturing index rose for the fourth consecutive month to 
EOZ «D 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings of private production or 
nonsupervisory workers increased by 0.5 percent in January, 
seasonally adjusted. Average weekly earnings also increased 0.5 
percent, after declining by 0.8 percent in December. Prior to 
seasonal adjustment, average hourly earnings increased by 7 cents 
to $10.78, but average weekly earnings fell $4.05 to $366.52 (as 
the workweek declined seasonally by 0.6 hour). Over the year, 
average hourly earnings rose by 2.7 percent and average weekly 
earnings were up 3.3 percent. 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-2. Employment status of the civilian population by race, sex, age, and Hispanic origin 
(Numbers in thousands) 


Not seasonally adjusted Seasonally adjusted! 


Employment status, race, sex, age, and 
Hispanic origin 
Jan. ‘ 
1992 1992 


WHITE 


162,144 § 
107,118 . ° 108,723 
66.1 r : ‘ 66.6 


99,476 d 101,816 
614 624 


7,641 6,907 
3 64 


Both eae - to 19 ine 
Civilian labor force .. 


See footnotes at end of table. 
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PRODUCTIVITY AND COSTS 
Fourth Quarter 1992 


WASHINGTON -- The Bureau of Labor Statistics of the U.S. 
Department of Labor reported preliminary fourth-quarter 
seasonally-adjusted annual rates of productivity change- -as 
measured by output per hour of all persons--and annual changes 
for the full year 1992. The changes were: 


Fourth Annual 
averages 


quarter 1991-1992 


Business sector 

Nonfarm business sector 
Manufacturing 

Durable goods manufacturing 
Nondurable goods manufacturing 


On an annual basis, productivity in business and nonfarm 
business rose briskly in 1992, posting the greatest annual gains 
since the 1970s. Output grew in 1992, after falling in 1991, and 
hours of labor input declined for the second year in a row (table 
B). Growth in manufacturing productivity also resulted from a 
turnaround in output and a slight decline in hours. 


In the fourth quarter, productivity increased in business, 
nonfarm business, and manufacturing as output increased strongly 
and hours edged up (table A). Fourth- quarter and annual 1992 
measures are summarized in tables A and B and appear in detail in 
tables 1 through 5. 


Output measures for business and nonfarm business are based 
on measures of gross domestic product prepared by the Bureau of 
Economic Analysis of the U.S. Department of Commerce. Output 
measures for manufacturing reflect independent indexes of 
industrial production prepared by the Board of Governors of the 
Federal Reserve System. See Technical Notes for further 
information on data sources (page 8). 


-nore=- 
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THIRD-TO-FOURTH QUARTER CHANGES, 1992 
Business 


Productivity increased at a 4.1 percent annual rate during the 
fourth quarter of 1992 in the business sector, as output growth 
accelerated to a 4.6 percent annual rate and hours of all persons 
engaged in the sector showed a 0.5 percent increase 
(seasonally adjusted). During the third quarter of 1992, 
business productivity had increased 3.3 percent; output grew 3.6 
percent; and hours rose 0.2 percent (table 1). The increase in 
productivity in the fourth quarter was the greatest gain since 
the first quarter of 1986, when a 6.0 percent increase occurred. 
The fourth- quarter increase in output was the largest since a 
5.3 percent increase in the fourth quarter of 1987; and the rise 
in hours was the third in a row and reflected a 0.3 percent rise 
in employment coupled with a 0.2 percent increase in the length 
of the average work week. 


Hourly compensation increased at a 4.6 percent annual rate 
during the fourth quarter of 1992, compared with a 4.5 percent 
increase during the third quarter. This measure includes wages 
and salaries, supplements, employer contributions to 
employee-benefit plans, and taxes. Unit labor costs, which 
reflect changes in hourly compensation and productivity, 
increased at a 0.5 percent annual rate during the fourth quarter, 
down from a 1.2 percent increase one quarter earlier. The 
reduction in the growth rate of unit labor costs partly reflects 
the faster gains in productivity in the October-December period. 


Real hourly compensation, which takes into account changes in 
the Consumer Price Index for All Urban Consumers (CPI-U), rose 
1.2 percent’ in the fourth quarter, compared with a 1.9 percent 
gain in the third quarter. 


The implicit price deflator for business output, which 
reflects changes in unit labor costs and unit nonlabor payments, 
increased 3.6 percent in the fourth quarter. During the third 
quarter of 1992, prices of the goods and services which comprise 
business output had declined at a 0.2 percent annual rate. 


-more- 
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Nonfarm business 


In the nonfarm business sector, productivity gained 4.0 
percent in the fourth quarter. Output rose 4.5 percent (the 
largest gain since a 4.9 percent gain in the fourth quarter of 
1988), and hours of all persons--employees, proprietors, and 
unpaid family workers--rose 0.5 percent. The change in hours 
resulted from a 0.3 percent increase in employment and a 0.2 
percent increase in the average work week. As in the more 
comprehensive business sector, the rise in hours was the third in 
a row. During the third quarter of 1992, nonfarm productivity 
had increased 2.9 percent as output grew 3.5 percent and hours 
increased 0.6 percent (table 2). 


Hourly compensation rose 4.6 percent in the fourth quarter, or 
1.2 percent when the increase in the CPI-U was taken into 
account. During the third quarter, hourly compensation had 
increased 4.2 percent and real hourly compensation showed a 1.6 
percent increase. Unit labor costs increased 0.6 percent in the 
fourth quarter, compared with a 1.3 percent rise during the third 
quarter. The smaller rise in unit labor costs during the fourth 
quarter (while hourly compensation gains accelerated) reflects 
the cost-offsetting effect of stronger productivity gains. 


The implicit price deflator for nonfarm business output rose 
3.4 percent in the fourth quarter, compared with a 0.3 percent 
decrease one quarter earlier. Manufacturing 


Manufacturing productivity rose at a 3.8 percent seasonally 
adjusted annual rate in the fourth quarter of 1992, compared with 
a 5.3 percent increase in both the second and third quarters. 
Output rose a strong 4.1 percent in the fourth quarter and hours 
of all persons increased 0.3 percent. During the third quarter, 
output rose 2.0 percent but hours declined 3.2 percent (table 
3). Both durable and nondurable goods industries experienced 
productivity increases in the fourth quarter, but the increases 


in durable manufacturing productivity and output were greater 
(tables 4 and 5). 


Hourly compensation of all manufacturing workers increased 5.3 
percent during the fourth quarter, but rose 1.9 percent when the 
increase in consumer prices was taken into account. Unit labor 
costs rose at a 1.5 percent annual rate in the fourth quarter of 


1992, compared with a 1.2 percent decrease during the third 
quarter. 
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By 1939, nearly 50,000 Americans worked in the aircraft 
industry. World War II saw the total increase to over two 
million in 1943; production zoomed to 95,000 planes a year. 
Working day and night, wartime workers built 12,000 ships, 
300,000 planes and 87,000 tanks. By war's end, two million heavy 
machine guns, six million bombs and 9,000 pieces of artillery had 
been produced, according to The American Worker, a U.S. 
Department of Labor publication. 


During World War II, more than half the workers in defense 
plants were women. Furthermore, women represented more than a 
third of the entire wartime work force. The war also meant 
greater job opportunities for blacks and other minorities; one in 
ten wartime workers was black, according to The American Worker, 
a U.S. Department of Labor publication. 


Both the American Federation of Labor (AFL) and the Congress 
of Industrial Organizations (CIO) pledged not to strike in World 
War II. Collective bargaining took a back seat as government 
agencies steered the wartime economy. By war's end paychecks had 
risen 15 percent, while prices soared more than 40 percent. A 
coal strike in 1943 and wildcat walkouts throughout the duration 
betrayed mounting discontent, according to The American Worker, a 
U.S. Department of Labor publication. 








